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BUDGET: Request by budget category.  Joint proposers must select one PI to be the lead and one 
department to receive this allocation. 
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November 1, 2018 

 

Scholarship of Teaching and Learning Grants Committee 

Center for Teaching and Learning 

UNC Charlotte 

9201 University Boulevard 

Charlotte, NC 28223 

 

Dear SOTL Grant Committee: 

 

It is my pleasure to write a letter of support for the 2018-2019 SOTL Grant Proposal, 

“Peer Supervision: Preparing Social Work Students to Thrive in an Evolving Workforce” 

submitted by Ticola Ross, PhD, MSW, LCSWA  and Frances Ferrante, MSW, LCSW. This 

project will assess the use of peer supervision within our unit as an avenue to increase peer 

support, develop student’s confidence in their critical thinking skills, advance student 

professionalism and ultimately increase student satisfaction with field practicum experiences. 

Field practicum is the signature pedagogy of social work education, granting students the 

opportunity to apply learned social work knowledge into practice. Projects such as this one 

encourages innovative means to engage students and support them in their academic programs. 

 

I anticipate that this project will result in several benefits to our school. First, the 

implementation of these peer supervision groups may encourage increased levels of support 

amongst the social work cohorts.  Practicing social workers are often encouraged to engage in 

consultation with colleagues for support however; this type of support is not regularly 

implemented in academic programs for social work trainees. We anticipate that peer supervision 

will provide an added support to encourage them to remain in their rigorous academic program. 

Post-graduation, our students may continue to value the peer supervision experience and begin to 

utilize it throughout their career; which may ultimately assist them to remain in the profession. 

Increased student support could encourage students to remain enrolled, thus increasing college 

retention.         

 

Peer supervision groups will encourage professional growth, as students will utilize these 

groups to share knowledge and resources. Students will be able to use peer supervision to 

process field experiences with others at their same experience level; giving a neutral outlet for 

professional expression and encourage critical thinking. While participating in these groups, 

students will be indirectly exposed to the diverse practicum experiences of their cohort, which 

reflects the mission of the UNCC School of Social Work. These practicum experiences include 
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work with diverse populations, individual and community practice, policy work and social work 

research. Exposure to these experiences will help students to expand their professional view and 

further assist them to prepare for practice. 

 

This project could be a valuable asset to other accredited social work programs.  Dr. Ross 

and Professor Ferrante would have the opportunity to share this research with other social work 

educators who may be interested in implementing this student learning approach. The 

implementation of this work at other social work schools could result in the previously discussed 

benefits to student social workers at the national level. 

 

I am confident that this project researching the benefits of peer supervision will bring 

advancement to the field of social work and advance the mission of the UNCC School of Social 

Work. Furthermore, this project has the potential to have campus-wide impact on various 

internship programs, strengthening the student academic experience.  

 

 

Sincerely, 

 

 
 

Schnavia Smith Hatcher 

Director, School of Social Work 
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To create a forum for reciprocal peer support that 

enhances the internship experience. 

reciprocated.

To enhance student ability to  

confidently assess and problem solve internship related issues. 

To further develop the professional skill set needed to 

flourish in their discipline. 

Students will learn and understand the usefulness of 

peer supervision.

9



10



11



12



whether peer supervision will impact level of peer support, 

critical thinking skills, and professionalism

13



To what extent does the foundational social work field 

seminar course impact the knowledge and usefulness of peer supervision?
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Journal of Social Work Education, Field Educator and the 

Journal of Teaching in Social Work 
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Nurse Education Today, 23

Higher education reports

Educational Studies 42

Clinical supervision as an emerging idea in nursing

Support systems and community mental health: Lectures on concept development

Educational Policy and Accreditation Standards for 
Baccalaureate and Master’s Social Work Programs

Transition to college: Loneliness and the process of social adjustment

Marketing Education Review 17

Strategic HR Review 15

Journal of Social Work Education, 21

Journal of Technology 
Education, 7

The British Journal of Social Work 45
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New Directions for Teaching and Learning 37

Development and validation of the college student social support scale (CSSSS)

Journal of Social Work Education, 33

Best practice 
standards in social work supervision

Field Instruction: A guide for social work students

SHRM’s Effective Workplace index: Creating a 
workplace that works for employees and employers

Computers in Human Behavior. 50, 

Internships.
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